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efile no:- BSNLCO-11/13/1/2023-RECTT-CO Dated: 01/09/2023

To

EXAMINATION NOTIFICATION

ALL CGMTs
BSNL TELECOM CIRCLES

Subject: Limited Internal Competitive Examination (LICE) for promotion from

SDE(

Civil) to EE/AGM(Civil) on regular basis for vacancy year 2023 under LICE

quota under 33% Competitive Quota -- Indicative Notification of Exam thereof

reg.

1.

STARTING DATE OF ONLINE| will be communicated
REGISTRATION OF APPLICATION separately
LAST DATE OF ONLINE REGISTRATION will be communicated
separately
EDITING/MODIFICATION IN will be communicated
APPLICATION DATA BY CANDIDATE separately
DATE OF ONLINE EXAMINATION will be communicated
separately

It has been decided with the approval of the Competent Authority to hold an
Online Limited Internal Competitive Examination (LICE) for promotion to the
grade of Executive Engineer/ Assistant-General Manager (Civil) to fill up the
vacant posts from the eligible candidates of BSNL as under :

The vacancy position is as follows:

Note:

ii.

2.

Period |[Total Vacancies| UR SC ST PwBD (
Horizontal
Reservation)
Vacancy 07 06 01 0 01
year 2023

The number of vacancies mentioned above is tentative and subject to change.
Reservation will be effective as per guidelines/policy/ court orders by
Government of India, if any.

Since the Jarnail Singh batch of cases is pending in the Supreme Court of
India, any promotion order issued shall be subject to further orders that may
be passed by the Supreme Court in the said batch of cases.

The LICE for promotion to the grade of EE / AGM(Civil) under 33% CQ
(Competitive Quota) for vacancy year 2023 shall be conducted as per
provisions laid in the Recruitment Rules (RR ) of BSNL MSRR-2023 for Civil
Stream dated 31.12.2022 ( letter No. BSNLCO-PERS/15(17)/4/2022-
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PERS1(Civil) dated 31.12.2022 ) and its subsequent amendments issued from
time to time. (ANNEXURE-A).

3. The LICE shall be held as per Scheme & Syllabus for this said examination

issued vide letter no. BSNLCO- PERS/15(12)/1/2022-Pers1 dated 16.05.2023
(ANNEXURE-B).

. 4% vacancies are reserved for PwBD category, hence the candidate registering

under this category is required to fill their PwBD status in the registration form
on examination portal.

. "The eligibility for the appearing in the LICE shall be same" as prescribed in

Recruitment Rules of BSNL MSRRs-2023 for Civil Stream and its subsequent
amendments issued vide BSNL CO letter No. BSNLCO- PERS/15(17)/4/2022-
PERS1(Civil) dated 31.12.2022 as per which, the regular SDEs who are
Engineering Graduate from an Indian Institute /University established
by/under act of the Central/State Govt in India or other educational institutes
established by an act of Parliament or declared to be deemed university under
Section 3 of UGC Act, 1956 with 5 years of regular service as on 1st January of
the year to which the vacancy pertains, shall be eligible.

Subject to para 5 above, schedule-1 of these RRs also provides that
"Educational qualification for executives to be promoted to the grade of
AGM/EE shall be degree in engineering or equivalent. However, existing
incumbents holding the posts of Sub Divisional Engineer or equivalent on a
regular basis on the date of notification of P&T BW (Group A) Service Rules,
1994i.e. 06.081994 shall continue to be eligible for promotion to the grade of
AGM/EE , if they possess a Diploma in Engineering in their respective branch
from a recognised University/Institution or equivalent.

i.

6. In case of any doubt with regard to eligibility, schemes and syllabus of the

examination, the circles may take up the matter suitably with the cadre
controlling authority i.e. BW Branch of BSNL CO for necessary clarification.

7. The details of the Paper and Time Table of the examination will be as under:

Sl [Paper No. Maximum Duration
No. Particulars |Marks/No. of[Day & Date
Questions

150 Minutes
1 |Written (i) Core 50 Marks /50
Test Questions Will be
(Technical)|(ii) Common|50 Marks/50(communicated
Questions [later

Total 100 Marks
2 |Aptitude |[One 50 Marks /50 60 Minutes
Test Section Questions

The examination will be conducted in one shift comprising Written test
(technical) for 150 minutes and Aptitude Test for 60 minutes.
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ii.

iii.

iv.

vi.

The examination will be objective type with negative marking. For each correct
answer 01 mark will be awarded and for each wrong answer (-) 0.25 marks be
awarded.

Minimum qualifying marks in Written Test (Technical) and Aptitude Test put
together shall be 40% for OC and 35% for SC/ST and PwBDs if sufficient
PwBD candidates are not available on prescribed standards i.e. out of total 150
marks, OC candidate has to obtain minimum 60 marks and SC/ ST & PwBD
candidates have to obtain minimum 52.50 marks to qualify the examination.

Evaluation of APAR shall be done only in respect of candidates obtaining
minimum qualifying marks in written Test (Technical) and aptitude Test put
together.

Reservation in promotion to PwBD category candidates shall be available as
per latest DoPT guidelines. Please note that there shall be no further relaxation
of marks or any other parameter under any circumstances owing to
maintenance of efficiency of administration.

Determination of final merit list ( Weightage-Written Test 60%, Aptitude Test
20% & APAR 20%):

SCORE A= 0.6* Candidate marks in Written Test
SCORE B= 0.2* Candidate marks in Aptitude Test*2
SCRORE C= 0.2 *Candidate average APAR score*10

Total Score = Score A+ Score B+ Score C

Final merit list shall be published based on Total Score as per vacancies published
for that particular LICE subject to obtaining minimum overall qualifying marks in
Total Score.

Qualifying Marks in total score : OC-50%; SC/ST-45%; and PwBD-45% if sufficient
PwBD candidate are not available on prescribed standards.

8. The details of Examination Centers for said LICE will be communicated

separately.

9. The employees, who are eligible in accordance with the eligibility conditions as

referred in the Recruitment Rules and who desire to appear in the examination
should submit the application on-line. Candidates applying for LICE for
promotion to the grade of Executive Engineer /Assistant-General Manager
(Civil) [EE / AGM Civil | are required to apply online for which link shall be
provided through BSNL website www.internalexam.bsnl.co.in.

Candidates are advised to visit BSNL Intranet site
(www.intranet.bsnl.co.in) for any updates regarding the LICE. The candidates
applying for LICE Executive Engineer/ Assistant-General Manager (Civil) are
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required to read all the instructions provided on = website
www.internalexam.bsnl.co.in / BSNL Intranet, before filling the online
application form. Candidates must have valid E-mail ID and Mobile Number at
the time of online Registration. After submitting the application on-line, the
applicant shall retain a hard & soft copy of the application form for record.

11. The prescribed examination fee shall be Rs.1000/-(Rupees one thousand
only) for the OC candidates, and Rs. 500/- (Rupees Five Hundred only) for the
SC/ST/PwBD candidates. The same shall be paid through online mode i.e.
Internet Banking, Credit Card, Debit Card etc. The amount of the fee shall not
be accepted in any other form . Fee once paid for the said LICE shall neither be
refunded under any circumstances nor can be held in reserve for any other
examination or selection even if the exam is not conducted due to any reasons.
Candidates are requested to ensure their eligibility for the said LICE before
applying for the same.

12. Candidates are advised to complete their online registration process well
before the last date to avoid last day rush / technical glitches / unforeseen
circumstances. Online registration process will not be allowed after the last
date and all incomplete registrations will be treated as rejected. Candidates will
have to download their online application form. The candidates shall have to
download an Admit Card from the BSNL internal exam website
www.internalexam.bsnl.co.in, before the date of the online test by using their
user login credential. The admit card will not be sent either by post or by E-
mail. BSNL shall not be responsible for server crash problems or delays
occurring on the last day of registration.

13. (i). The applicants would be admitted to the examination on the basis of
data/information furnished by them and captured during online registration
of candidature. The said captured data/information shall be sent to Circles for
verification of eligibility with respect to service particulars available in Service
Book, SAP etc. Candidates are, therefore, once again advised to ensure that
they fulfil all eligibility conditions before applying. The applicant must also
ensure regarding his present circle/category while filling the same in
online application.

(ii). In case it is found at a later stage that the information furnished by
an applicant is false or an applicant does not fulfil any of the eligibility
conditions, the candidature of such applicants shall be cancelled and no
correspondence in this regard shall be entertained. Issuance of an Admit card
for the examination will NOT confer candidates any right for
promotion/appointment etc. The promotion will be solely subject to fulfilment
of all eligibility conditions & availability of vacancies as provided by concerned
authorities.

14. BSNL shall display/provide the questions & provisional answer key on
the same portal soon after the Exam, for a stipulated period, wherein candidate
shall be provided with a suitable format to submit their online
grievances/queries on question/answer options only on chargeable basis to
discourage unscrupulous grievances. The same shall be paid through online
mode i.e. Internet Banking, Credit Card, Debit Card etc. On the basis of
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grievance received from candidates, if any, the final answer key & merit list
shall be deployed as per prevailing guidelines.

15. Issuance of candidate response sheet, score card etc. for the said LICE
shall NOT confer candidate any right for promotion/appointment etc. The
promotion will be solely subject to fulfilment of all eligibility conditions and
magnitude of qualified marks secured vis-a-vis availability of vacancies. The
aspect of Eligibility shall be solely on circles a n d therefore circles should
ensure that Service particulars of candidates in service Book/ERP/APARs are
up-to- date in all respect to avoid a n y kind of pre/post exam discrepancies.

16. Nothing other than specified in the Admit card shall be permitted to be
taken inside the examination premises by the candidates. Violation of any of
the instructions at any stage will make the candidate liable for disqualification
of the candidature without assigning any reason thereof.

17. The concerned circles shall constitute an examination conducting team
with suitable nos. of members, wherein a n Executive/officer not below the
rank of G M (preferably from HR/Admin sections) would be the Examination
coordinator.

18. The Examination Coordinator then shall nominate the Examination
Superintendent (ES) not below the rank of DGM or equivalent. The
Examination Coordinator shall also depute Examination Observer (EO) at every
exam centre irrespective of numbers of candidates. The Examination Observer
(EO) should not be below the rank of AGM/DE/EE or equivalent. The
Examination Observer (EO) would submit the report to the Examination Co-
ordinator. The Examination Coordinator shall also depute one nodal officer
who are responsible for e-verification of data of candidates in the SAP/ERP
after verifying it from the service book. The duties and responsibilities o f
Examination Co-ordinator (EC), Examination Superintendent (ES) and

Examination Observer (EO)/ Nodal officer ( e-verification) will be sent
separately.
19. Circles should also intimate the following details in respect of the

Examination Coordinator, Examination Superintendent, Examination Observer
and Nodal officer ( e-verification) to the undersigned through the E-mail Ids
bsnlrectt@bsnl.co.in by 15.09.2023:-

a. Name:

b. Designation:

c. Office AddressOffice telephone Number:
d. Mobile Number:

e. Authenticated BSNL E-mail Address:

f. Alternate E-mail Address:

20. ALTTC is requested to arrange for the pre-exam training to all willing
applicants including SC/ST/PwBD candidates for aforesaid LICE, as per
admissible rules.

21. Promotion on the basis of result o f this examination will be subject to
the outcome of court cases pending in different courts on the issue related to
seniority in feeder grade & promotions in the grade of AGM/EE including
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reservation and also DoP&T instructions issued from time to time and
endorsed by concerned branch of BSNL. . o
22. The decision of BSNL in all matters relating to eligibility, acceptance or
rejection of the applications for false information, mode of selection, conduct of
examination(s) and allotment of examination centers will be final and binding
om the candidates and no enquirvy/correspondence will be entertained in (his
regard. Discrepancies regarding eligibility during exam or later shall make
candidates liable for rejection of candidature. The custodian of the service book
shall ensure all aspects while verifying the eligibility and shall be sole
responsibility of eligibility verifying authority.

23. All Circles are requested to bring this notification to the notice of all
working eligible employees.
24. BSNL reserves the right to modify/amend any of the terms & conditions

of this rccruitment at any point of timc.

(Pravin KumarJha)
AGM(Recruitment).

BSNL
Correeting I'-r-:j?"

0/o CGMT, BSNL, Tamilnadu Circle, 16, Greams Road, New Administrative Building, Chennai-6
TNCO-11/19(20)/1/2023-HRUNIT—-CO  DATED AT CHENNAI THE 05.09.2023

To

1. All BA Heads/Units, Tamilnadu Circle
2. The PCE (CIVIL), TN Circle.

Sub: LICE for promotion to AGM/EE (CIVIL) VY 2023 under 33% Quota — Notification of Exam
K | WETOE ARMEAUS (TR 1)

Assistant General Manager (HR I)
Fo {.A.0.d.0R.w.0. / For CGM,BSNL

aﬁﬂﬂqqﬂﬁ'ﬁl’,ﬁ.l Tamilnadu Circle,Chennai.

Circulated for information and wide publicity please.



FIF wrEPersannel Branch IRT IR fopae o
AeeaTer A H1at /BSNL Carporate Office
T e, AT TR T = (3T TTER &1 3EIA)

4™ Fioor, Bharat Sanchar Bhawan, BHARAT SANCHAR NIGAM LIMITED
T, 71§ Rewi-10001 1anpath ,New Delhi-110001. (A Gowvt of India Enterpriss) '
Ph, 011 2376 5353

No. BSNLCO-PERS/15(17)/4/2022-PERS 1 (Civil) Dated: 31-DEC-2022
To

All Heads Circles (Territorial/Nomn, Territorial) |
Bharat Sanchar Nigam Limited. :

Subject: Recruitment Rules of BSNL Management Services-Civil Stream
(MSRRs-Civil)-2023,

In pursuance of approval of BSNL Board of Directors, the undersigned is
directed to forward herewith “Recruitment Rules of BSNL Management

Services-Civil Stream (MSRRs-Civil)-2023” for information and necessary
action. Hindi version will follow.

This is issued with the approval of competent authority.
5
g
Nid
[G.P. Vishnoi]
Dy. General Manager(Pers.SM)

Copy to:

PPS to CMD, BSNL .
PPS to functional Directors of BSNL,
PS to CVO, BSNL..

PGM(Pers) /PGM(Estt)/ PGM(SR)/PGM(PF)/ CS&GM(Legal), BSNL CO
All CGMs/PGMs/Sr.GMs/GMs, BSNL Corporate Office.

Director (PSU)}, DOT.

GM(Recruitment/Training), GM& CLO(SCT), BSNL CO

General Secretary, AIGETOA /SNEA/SEWA.
OL Section for Hindi versiomn.

BSNL Intranet portal,

SLPXPNOMAWN -




BHARAT SANCHAR NIGAM LIIITED
[A Govt. of India Enterprise]
CORPORATE OFFICE
[PERSONNEL BRANCH]
4th Floor, Bharat Sanchar Bhawan, Janpath, New Delhi 110 001

baed s

PUBLISHED BY PERSONNEL BRANCE, BSNL CORPORATE OFFICE

RECRUITMENT RULES OF BSNL MANAGEMENT SERVICES-CIVIL STREAM
(MSRRs-CIVIL)-2023 in BSNL
No. BSNLCO-PERS/15(17)/4/2029-PERS1(Civil) New Delhi Dated: 31-DEC-2022

1. SHORT TITLE AND COMMENCEMENT: With the approval of ESNL Board,
and in supersession’s of the BSNL Management Services Recruitment
Rules, 2009 and subsequent amendments/modifications, the following
rules relating to recruitment of Executives in Civil Streamn of BSNL
Management Services are hereby made:

1.1 These rules may be called the 'BSNL Management Services-Civil
Stream-Recrunitment Rules' 2023 (herein after to be referred as
MSRRs-Civil-2023 in short).

1.2 These rules shall come into force with effect from 31-12-2022(A/N).

1.3 Powers for relaxation/modification/amendment to these rules will
vest with the BSNL Board.

2. DEFINITION: In these rules unless the context otherwise requires,

2.1 Board: Means the Board of Directors of the Company and includes in
relation to the exercise of power by any committee of the
Board/Management or any other Officer of the company to whom the
Board delegates any of its powers.

2.2 Company: Means Bharat Sanchar Nigam Limited (BSNL, a
Government of India Enterprise) herecinafter called in BSNL, having its
registered office at New Delhi.

2.3 Corporate Promotion Committee (CPC)- A duly formed
Committee to assess the suitability of the candidate for
promotion in an objective and impartial manner.

2.4 Department: Means Department of Telecom.

2.8 Functional Stream: Means the discipline to which the executive has
been recruited, viz, Telecom, Finance, Civil, Electrical, Architecture,
Telecom Factories, CSS, CSSS and Other Streams.

2.6 Government: Means Government of India.
2.7 Mode of Recruitment: The mode of recruitment shall be either by

examination or interview or examination & interview or Campus Selection or
any other method approved by BSNL Board from time to time.
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2.8 Mode of promotion: Modes of promotion shall be Selection:

The selection process will be as per rules notified by Managements as per
needs of the Company or as per DOP&T rules in case no specific set of rules is
notified by Management.

2.9 Service: IMeans Service rendered in the grade in the substantive
capacity.

2.10 Year of Examination: In respect of absorbed Group "A" officers will
have same meaning as prescribed by DOP&T. In respect of Senior
Executive Trainees it will be year in which the examination is actually held.
3. Appointing Authority: Appointing Authority will be BSNL Board, which
means the Board of Directors of the Company and includes in relation to
the exercise of power by any Committee of thhe Board or any Officer of the
company to whom the Board delegates any of its powers.

4. BSNL Management Services (BSNLMS): All the services (say various
existing cadres) comprising of Telecomt Operations, Finance, Civil,
Electrical, Architecture, Telecom Factories, CSS, CSSS and Other Streams
shall be known as "BSNL Management Services".

4.1 The Executives directly recruited/to be recruited by the company
(lateral entry) at the level higher than that of Senior Executive Trainees will
also be part of BSNL Management Services. Their career progression in
BSNLMS will be same unless otherwise mentioned specifically at the time
of such induction.

5. Authorized strength of the Civil Stream of BSNL Management
Services (BSNLMS): The existing authorized strength of Civil Stream of the BSNL
Management service which is subject to change as per work load /review by Manpower
Plan, are given below:

sl Grade/Level Pre-Revised IDA BSNLMS Civil
No. ‘ Pay Scale in Rs. Stream (Posts)
I | CGM/PGM/Pr. Chief Engineer{PB) 62,000-80,000 [E9]| 05 (01 CGMH04
PGM)
I | Senior General Manager/Sr. Chief 62,000-80,000 [E9]
Engineer (NF) 18

Il | General Manager/Chief Engineer (PB)| 62,000-80,000 [E9]

IV | Additional General Manager/Addl CE | 62,000-80,000 [E9]

[NF}
V | Joint General Manager/Jt. CE [NF] 43,200-66,000 [E7] 37
VI | Deputy General Manager 32,900-58,000 [E5]
/Superintending Engineer (PB) .
VII | AGM/Executive Engineer (PB) 29,100-54,500 [E4] | AGM[Internal] =122
, For Recruitment
I and promotion of
SET*s [DR] =13

*SET-Senior Executive Trainee
6. Initial constitution:

6.1 All the executives regularly appoeointed to various grades of Civil
Stream of BSNL Management Services before commencement of
these rules, whether recruited by the Govermment and absorbed in
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BSNL or appointed on regular basis by BSNL shall be deemed to have
been appointed to their respective grades in BSNL.

6.2 The Group "A" officers absorbed from Indian P&T Building Works
Service Group "A" will form part of the Civil Stream of BSNLMS and
all these absorbed Group "A" officers shall rank en-bloc senior in their
respective grade to any executive Senior Executive Trainee and higher
level of respective streams, recruited or promoted by BSNL in any

grade. .
7. Field of selection/minimum qualitying service for promotion, inter-se

seniority:

7.1 Method of Recruitment, Field of Promotion and Minimum qualifying service
in the Jower grade for appointment of executives on promotion to Higher
Grade for various constituents of the Civil Stream of BSNL Management
Services shall_!be as per Schedules-I.

7.2 The seniority/inter-se-seniority of an executive promoted as
AGM/EE (through EQ/Seniority/ LICE) and DGM/SE (through
Seniority /LICE) under MSRRs-Civil-2023 shall be determined as per
Schedules ITA & IIB respectively.

8. Reservation: Since as per Government of India Guidelines, the post
based reservations in recruitment as well as promotions are to be provided
up to lowest rung of Group "A", which is JTS level in Government of India
and since JTS level is not a substantive level in 3SNL, the reservation in
promotion shall be provided up to AGM/EE level [equivalent to STS].

9. Zome of consideration: The Zone of Consideration for post-based
promotions in cadre-based services will be as per DoP&T guidelines or as
decided by BSNL Board.

10. Benchmark, Coanstitution of CPC etc.: Benchmark, Constitution of
CPC & Accepting Authority for promotions to various Grade(s) /Level{s)
shall be as per Schedule-IIASIIIB.

11. Sealed cover procedure: As per DOP&T instruction or as decided
by BSNL Board will be followed by Corporate Promotion Committee (CPC).

12. Consideration of promotion of seniors with less qualifying
service: In case where juniors who have completed their
qualifying/eligibility service are being considered for promotions, their
seniors (only in case of promotion against seniority quota) would also be
considered provided they are not short of the requisite qualifying/
eligibility service by more than one year on the date of reckoning for
promotion to the next higher grade along with their juniors who have
already completed such qualifying/eligibility service.

13. Fitment Method:

13.1 On being found fit for IDA pay scale up gradation, fixation as per FR-

22 1(a)(i) or as per the company equivalent rules in force from time to
time, shall be allowed.

13.2 Consequent to grant of any post based promotion, the executive's pPay
will be fixed as per FR*22 1(a)(i) or as per the company equivalent rules in
force from time to time, only in cases, where such post carries higher
scale from the current scale of the executive being promoted. In cases
where the executive's current pay scale is higher or same as that of the

Page 30f 13




promoted post, such post based promotions will be treated as
placements with grant of substantive status of the post.

13.3 No increment shall be allowed on post based promotion from
GM/Sr.GM to PGM equivalent posts.

13.4 Any individual benefit extended to All Group "A" absarbed officers
in accordance with the terms and conditions of absorption, such
benefits shall be treated as personal to them and no claim what-so-
ever can be made by comparison on grounds of Seniority, Class,
Commupity, Cadre, Stream etc. Further, except as Provided in
instant guidelines, no claim will lje on account of any of the other
provisions of FRSR in the confext of Pay scales, pay iixation,
substantive status etc.

14. Liability for transfer: Persons appointed to the "Civil Stream of
BSNL Management Service” posts (including promotions irrespective
of age) shall be liable for transfer anywhere in India or at any place
falling in the operational area of BSNL,

15. Disqualification: No persormn —
15.1 Who has entered into or contracted a marriage with a person
having a spouse living,

Or |

15.2 Who, having a spouse living, has entered into or contracted
marriage with any person,

shall be eligible for appointment.

Provided that the Appointing Authority may, if satisfied that such
marriage is permissible under the Personal law applicable to such
person and the other party to the marriage and there are other
grounds for so doing, exempt any person from the operation of this
rule.

16. Saving: Nothing in these rules shall affect reservations, relaxation
of age limit and other concessions required to be provided for
the Scheduled Castes, Scheduled Tribes, Other Backward Classes,
PwBD, Ex-Serviceman and other special category of persons in
accordance with the orders issued by the Central Government from
time to time in this regard.

17. Residuary, matters: In regard to matters not specifically covered
by or under these rules, the persons appointed will be governed by
the rules, regulations and orders decided upon 5y the Company.

18. Interpretation: Where any doubt arises as to the interpmfation of
any of the provisions of any of these rules or the regulations made there
under, the matter shall be referred to BSNL Board whose decision shall

be final.
Gt
[Mool Chand]
Assistant General Manager(Pers. Policy)
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CIVIL STREAM

Schedule-I

Method of Recruitment, prometing to higher grade of Civil Stream of BSNL Management

Serwvices
S. Grade/ | Method of Recruitment | Whether Field of Selection and minimum
No IDA Pay scale and percentage of Selection qualifying service for promotion
in Rs, vacancies to filled by or Non-
various methods Selection
Post

1 2 3 4 S

1 | AGM/EE 13 posts (External | Selection | As per Recruitment Rules of Senior
ie. E-4 Rs.29100- | Quota) from SETs by Executive Trainee (DR) in BSNL. (To be
54500 i promotion through framed separately). Senior Executive

: Selection method. Trainees (SETs) with 3 years of
No. of Posts regular service as on 1st January of
122 for ‘the vacancy year shail be eligible for
promotion from promotion to AGM/EE.

internal : (a) 67% of internal 1) 67% of internal quota through
candidates quota by Promotion promotion of regular SDEs who are
{Post Based) ' | through Selection Engineering Graduate from an
+ . | method Indian Institute/University
13 posts for established by/under act of the
recruitment and Central/State Govt. in India or
promotion of other educational Institutes
SETs|[DR] established by an act of Parliament
recruited at E3 ! or declared to be deemed University
level. under Section 3 of UGC Act, 1956,
with 7 years of regular service as on

] 1st January of the vacancy year.
. | () 33% of internal 33% of internal quota through
i | quota through Limited Limited Internal Competitive
Internal  Competitive Pxamination (LICE) in which
Examination (LICE) regular SDEs who -are Engineering
f Graduate from an Indian Institute
i /University established by/under
i act of the Central/State Govt. in
1 India or other educational Institutes
established by an act of Parliament
or declared to be deemed University
under Section 3 of UGC Act, 1956,
with 5 years of regular service as on
j 1t January of the year to which

vacancy pertains, shall be eligible.

2 | DepuiyGeneral , |[1. 50% posts by | Selection | 50% by promotion of regular AGM/EE
Manager/SE | | Promotion through equivalent with 4 years of regular
ie. E-5Rs. 32900- | Seleciion method service in AGM/EE grade as on 1st
58000/ - January of the Vacancy Year.

No. of Posts- 37 ' Note: However, Seriority quota for
(Post Based) - GM promotion for 1wo years for the
vacancies of 2023 and 2024 will be
67% in place of 50%. Beyond that
|: period ie w.ef 01-01-2025,
1_ Seniority and LICE Quota in DCM
: promotion will be in ratio of 50%-

| 50%.

i
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2. 50% posts through
LICE.

50% by LICE from amongst regular
AGM/EE equivalent who have
rendered not less than 3 years of
regular service in the grade as on 1=t
January of the year to which vacancy
pertains.

Note: However, LICE' quota for DGM
promotion for two years for the
vacancies of 2023 and 2024 will be
33% in place of 50%. Beyond that
peried ie wef. 01-01-2025,
Seniority and LICE Quota in DGM
promotion will be in ratio of 50%-
50%.

Joint General Placement on the basis | Selection | Executives with 5 years of regular
Manager/Jt. CE | of seniority subject to service in DGM grade as on 1st
[E7] [NEF] suitability *| January of the year.
Rs.43200-66000/-

Additional General | Placement on the basis | Selection | A regular DGM with 4 years of
Manager/Addi CE | of seniority subject to service in Joint General Manager's
[E-9] [NF} - | suitability Grade zs on lst January of the
Rs.62000-800007 - year. .

General Promotion by Selection Selection | Executives in Additional GM Grade
Manager/CE [E9] with 5 years of combined service in
Rs.62000-80000/- Jt. GM & Addl. GM Grade as on 1st
No. of Posts - 18 January of the vacancy year.

(Post Based)

Sr. General | Placement on the basis| Selection | Executives with 6 years of regular
Manager/Sr. CE| of seniority subject to service in GM grade as on 1st
[E9] [NF] { suitability January of the year.
Rs.62000-80000/-

CGM/PGM/PCE; | Promotion by Selection Selection | Executives in Sr. General Manager
[E9] ’ grade with 03 years of regular

Rs. 62000-80000/-
No. of posts- (01
CGM+04 PGM)

[Post Based) :

service in as on 1=t January of the
vacancy year.

Note: i

1) Educational qualification for executives to be promoted to the grade of AGM/EE shall be
degree in engineering or equivalent. However, existing incumbents holding the posts of Sub
Divisional Engineer or equivalent on a regular basis on the date of notification of P&T BW
{Group A) Service Rules 1994 ie. 06.08.1994 shall continue to be eligible for promotion to
the grade of AGM/EE, if they possess a Diploma in Engineering in their respective branch
from a recognised University/Institution or equivalent.

2} Limited Internal Competitive Examination (LICE) as a mode of recruitment referred in the
schedule above ‘would comprise of following components with their weightage in final

selection:

LICE for AGM/EE level

@
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Written Examination (60%) (i) APAR (20%) (iii) Aptitude Test [20%)




LICE for DGM/SE level
(i} Written Examination (50%} (ii) Interview {15%) (iii} APAR {20%) (iv) Aptitude Test (15%)

The Scheme and Syilabus, Rules and other details for LICE shall be such as the Muanagement
Commitiee of the Board may prescribe from time to time.

3) For Promotion to Non functional grades of Jt. General Manager, Additional General
Manager and Senior General Manager Grade, eligibility shall be seen only on 1st January
of the year and officers not completing requisite service condition as on 1st January of
that particular year shall be considered on 1st January of the next year only for grant of
respective NF grade.

4) Determination of Inter-se-Seniority at AGM/EE & DGM/SE level will be as per
Schedules-II A and 1IB respecitvely.

5) All the vacancies till 31-12-2022 which could not be filled up will be distributed as per
quota/conditions prescribed in MSRRs-2023 and will be filled up accordingly.

6) The IDA pay sé:ales of the executives of Group 'A’ level, either absorbed or directly recruited
by the Company belonging to IDA pay scales of Rs.13000-350-18700 & Rs.14500-350-
18700(Pre-revised) will be upgraded to IDA'pay scale of Rs.14500-350-18700, 16000-400-
20800 & 17500- 400-22300 (pre-revised) as per attendaut conditions circulated under 400-
61/2004-Pers.] dated 18.01.2007. This will be in case any executive belonging to such scales
does not get post based promotion corresponding to next grade within a period of 4 to 6
years.

7) For any LICE to be conducted for promotion in AGM/DGM grade, in case availability of
eligible candidates in feeder grade with requisite number of years of eligibility service
(Residency period) for promotion to AGM/DGM grade is less than 5 times of vacancies in
a particular vacancy year, then the Management Committee of BSNL Board is empowered
to consider for relaxation in the eligibility service (Residency period) so as to ensure
proper competition in the LICE quota.

8) In order to have fair and adequate competition in the LICE of ACM and DGM being
introduced for the first time, the Management will endeavor to provide training to all
willing applicants including SC/ST/PwBD applicants.

W-

-~
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Schedule-II A

The Seniorityfinter-se-Seniority of an executive appointed as AGM/EE under MSRRs-
Civil- 20232 shall be determined as under:

a) Inter-se-seniority between external quota (EQ), seniority (SQ) quota and Limited
Internal Competitive Examination (LICE) quota promotees, who are promoted against the
vacancies of the respective quota, would be reckoned with reference to the calendar year in
which they join, i.e. year in which they are borne in the cadre, irrespective of the vacancy
year or the type of vacancy. However, If senior in the selection panel (review panel) after
issue of promotion orders could not join in the same calendar year due to administrative
reasons but his immediate junior has joined then senior will also be considered to have
joined in the same calendar year only for the purpose of seniority.

b) EQ/Promotees (SQ/LICE) who join in a particular calendar year will be placed en-
bloc senior to EQ/promotees (SQ / LICE) who join in subsequent calendar year/years.
I

c) The inter-se-seniority of the executives promoted through EQ , SQ quota and LICE
quota against the same vacancy year and actually joins in the next year or any year
subsequent to the vacancy year, the seniority of such persons would be determined with
reference to the year of their actual joining to the post. Thus, they would get seniority of
the year in which they actual join and they shall not: get seniority of any eatlier year viz.
year of vacancy/panel or year in which recruitment/promotion process, etc. is initiated. In
case of LICE, date of notification/date of examination/date of declaration of results etc.
will have no relevance for the purpose of seniority.

d) If in one calendar year, the EQ/SQ/LICE promotions are being carried out for more
than one vacancy years, the inter-se seniority for executives Joining in same calendar year
will be determined as follows:
1. For executives promoted in SQ quota belonging to different vacancy years (joining in
the same calendar year), their scniority within the semorily quota will be as per the
vacancy year/select panel wise. )

ii. For executives promeoted through LICE (if conducted for no. of vacancy years), the
seniority within LICE quota will be as per the vacancy year in wkich they find a place in
the list of successful candidates.

fii. For executives promoted in EQ quota belonging to different vacancy years (joining in
the same calendar year), their seniority within the EQ quota will be as per the vacancy
year/select panel wise.

i .

iv. For executives joining in the same calendar year, the inter-se-seniorify between EQ
quota, seniority quota and LICE quota will be on the basis of vacancy year. Those who
have joined as a result of earlier selection/panel would be placed senior in the seniority
list to those who have joined as a result of subsequent selection /panel of vacancies.

e) If adequate number of EQ or LICE or SQ promotees do not become available (i.e.
actual number of promotees) in a particular year, the rotation of quotas for the purpose of
determining inter-se-seniority would stop after available (i.e. actual number of promotees)
EQ , LICE and SQ promotees are assigned their slots on their joining in that calendar year.
Remaining promotees of EQ, SQ or LICE quota of the concerned selection/panel [same
year of joining) would be bunched together in accordance with their position in the pane]
approved for promotion.
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f) If no EQ or SQ or LICE promotees become available (Le. aciual number of
promotees) in a particular year, the rotation of quotas for the purpose of determining inter-
se-seniority would be done among available EQ, SQ and LICE quota appointee and this
would stop after available (i.e. actual number of promotees) EQ, SQ and LICE promotees
are assigned their slots on their joining in that calendar year. Remaining promotees of EQ
or 3Q or LICE quota of the concerned selection/panel (same year of joining) would be
bunched together in accordance with their position in the panel approved for promotion.

g) For illustration puroose only:

The inter-se-seniority of the executives promoted against EQ, SQ guota and LICE quota
against the same vacancy year and actually join in the same calendar year shall be fixed in
the following manner irrespective of their date of joining and the appointees/promotees
shall be given seniority of that calendar year:

. AGM/EE (SQ)

AGM/EE (SQ)

AGM/EE (LICE)

AGM/EE (5Q)

AGM/EE (SQ)

AGM/EE (LICE)

AGM/EE (8Q)

AGM/EE {8Q)

AGM/EE (LICE)

AGM/EE (EQ)

W NGO =

[
e

They shall not get seniority of any earlier year viz. year of vacancy/panel, or year in
which promotion process, etc. is initiated. In case of LICE, date of notification/date of
examination/date of declaration of results etc. will have no relevance for the purpose of

seniority.
; W
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Schedule-II B
The Senioﬁ%tewse—.genioity of an executive appointed/promoted as DGM/SE
under MSRRs-Civil- 2023 shall be determined as under:-
= Letermined as under:-

the vacancies of the respective quota, would be reckoned with reference to the calendar

year in which they join, i.e. year in which they are barne in the cadre, irrespective of the
vacancy year or,the type of vacancy. However, If senior in the selection panel (review panel)

b) Promotees (SQ/LICE) who join in a particular calendar year will be placed en-bloc
senior to promotees (8Q /LICE) who join in subsequent calendar year/years.

c) The rotation of quota based on the percentage of vacancies allocated to seniority
quota and LICE in the Recruitment Rules will apply for determination of number of
vacancies to be filled by the respective quotas in a vacancy year (caiendar year).

to the vacancy year, the seniority of such persons would be determined with reference to
the year of their actual Jjoining to the post. Thus, they would get seniority of the year in
which they actual join and they shall not get seniority of any earlier year viz, year of
vacancy/panel or year in which recruitment/promotion process, etc. is initiated. In case of

€) If in one calendar year, the SQ/LICE recruitment/promotions are being carried out
for more than one vacancy years, the inter-se seniority for executives Joining in same
calendar year will be determined as follows:

_i.  For executives promoted in SQ quota belonging to different Vacancy years (joining in
the same calendar year), their seniority within the seniority quota will be as per the
vacancy year/select panel wise.

ii. For executives promoted through LICE (if conducted for no. of vacancy years), the
seniority within LICE quota will be as per the vacancy year in which they find a place in
the list of successful candidates.

iii. For executives joining in the same calendar year, the inter-se-seniority between
seniority quota and LICE quota will be or: the basis of vacancy year. Those who have
joined as a result of earlier selection/panel would be placed senior in the seniority list to
those who have joined as a result of subsequent selection/panel of vacancies.

1) If adequate number of LICE promotees or SQ promotees do not become available
(i.e. actual number pPromotees) in a particular year, the rotation of quotas for the purpose
of determining inter-se-seniority would stop after available (i-e. actual number of
promotees), LICE promotees and SQ promotees are assigned their slots on their joining. in
that calendar year. Remaining promotees of LICE or S5Q quota of the concerned
selection/panel (same year of joining) would be bunched together in accordance with their
position in the panel approved for promotion.

g) If no LICE promotees or SQ promotees become available (Le. actual number of
promotees) in a parlticular year, the rotation of quotas for the purpose of determining inter- -
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se-seniority would be done among available SQ and LICE quota promotee and this would

stop after available (i.e. actual mumber of promotees) LICE promotees and SQ promotees
are assigned their slots on their joini ini

h) For illustration purpose only (where SQ and LICE quoia is 50%-50%):
The inter-se-seniority of the persons promoted against SQ quota and LICE quota against
the same vacancy year and actually join in the same calendar year shall be fixed in the

1

2 DGM/SE (LICE}
3. DGM/SE (SQ)
4. DGM/SE (LICE)
5. DGM/SE (SQ)

6 DGM/SE (LICE)
...... and so on.

year viz. year of vacancy/panel, or year in

which promotion process ete. is initiated. In case of LICE, date of notification/date of
€xamination/date of declaration of results etc. will have no relevance for the purpose of

seniority. w

[P

s —— ———
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Schedule-IIT A

Benchmark, Constitution of CPC & Accepting Authority for promotions. to various

Gradefs]/Level(s)- [Up to VY 2025 till 31.12.2025]

sl Grade/Level or Benchmark Constitution of CPC
No. Equivalent (Corporate Promotion
Committee)
1 | Assistant General ocC Selection benchmark — Chairman — GM level
Manager or equivalent Good, no adverse, not Member- DGM Level
Rs. 29,100-54,500/ - more than one Average Member -- CLO{SCT)
[E4][PB] SC/ | Selection benchmark — Accepting authority —
ST Good, no adverse, not Appointing authority
more than two Average
2 | Deputy General ocC Selection benchmark — Chairman - PGM
Manager Very Good, no adverse, Member- GM Level
Rs. 32,900-58,000/ - not more than one Good | Member — GM Level
[ESIPB] SC/ | Selection benchmark — | Accepting authority -
i ST Very Good, no adverse, Appointing authority
' not more than two Good
3 | Joint General Manager | QC Selection benchmark — Chairman - PGM
Rs. 43,200-66,000/ - SC/ | Very Good, No adverse, | Member- GM Level
[E7][NF] ST Member - GM Level
Accepting authority —
Appointing authority
4 | Addl. General Manager | OC Selection benchmark — Chairman - PGM
Rs. 62,000-80,000/- SC/ | Very Good, No adverse Member- GM Level
[E9Q][NF] ST Member - GM Level
Accepting authority —
| Appointing authority
5 | General Manager ocC Selection benchmark — Chairman - Dir{HR)
Rs. 62,000-80,000/- SC/ | Very Good, No adverse Member- Other Dir.
[E9][PB] ST Member - Other Dir.
Accepting authority —
Appointing authority
6 | Sr. General Manager ocC Selection benchmark - Chairman — Dir(HR)
Rs. 62,000-80,000/- SC/ | Very Good, No adverse Member- Other Dir.
[E9]INF] ! ST Member — Other Dir.
Accepting authority —
Appointing authority
7 | Chief General ocC Selection benchmark — Chairman - Dir(HR})
Manager/PGM SC/ | Very Good, No adverse Member- Other Dir.
Rs. 62,000-80,000/- ST Member — Other Dir.
[E9][PB] Accepting authority —
Appointing authority
Note: ' :

For the CPC of SL.No. 2 to 7 above, if none of the members belong to SC/ ST commuirity,
CLO(SCI)} or any other executive of the rank of GM/CGM level belonging to SC/ST
community may be co-opted as additional member.

1

|
|
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Benchmark, Constitution of CPC & Accepting Authority for promotions to various

k

Schedule-II B

Grade(s)/Level(s)- [W.e.f. O

1.01.2026 for VY 2026 onwards

—==22.a020 for VY 2026 onwards]

Sl. Grade/Level or Benchmark Constitution of CPC
No. Equivalent {Corporate Promotion
! Committee)
1 | Assistant General ocC Selection benchmarlk — Chairman ~ GM level
Manager or equivalent Very Good, no adverse, Member- DGM Level
Rs. 29,100-54,500; - | not more than one Good | Member — CLO(SCT)
[E4][PB] SC/ | Selection benchmark — Accepting authority —
; ST Very Good, no adverse, Appointing authority
not more than two Good
2 | Deputy General OocC Selection benichmark — Chairman - PGM
Manager SC/ | Very Good, no adverse Member- GM Level
Rs. 32,900-58,000/ - ST Member - GM Level
[E5][PB] Accepting authority -
Appointing authority
3 | Joint General Manager | OC Selzction benchmark — Chairman - PGM
Rs. 43,200-66,000/- SC/ | Very Good, No adverse Member- GM Level
[E7][NF] ST . Member — GM Level
l Accepting authority —
Appointing authority
4 | Addl General Manager | OC Selection benchmark — Chairman - PGM
Rs. 62,000-80,000/- SC/ | Very Good, No adverse Member- GM Level
[E9]INF] ST Member — GM Level
i Accepting authority —
Appointing authority
S | General Manager loc Selection benchmark — Chairman - Dir{HR)
Rs. 62,000-80,000/- SC/ | Very Good, No adverse Member- Other Dir.
[EQ][PB] I ST Member - Other Dir.
| Accepting authority —
Appointing authority
6 | Sr. General Manager oC Selection benchmark — Chairman — Dir(HR)
Rs. 62,000-80,000/- SC/ | Very Good, No adverse Member- Other Dir.
[E9][NF| ST Member - Other Dir.
3 Accepting authority —
Appointing authority
7 | Chief General OC | Selection benchmark — Chairman - Dir(HR)
Manager/PGM 8C/ | Very Good, No adverse Member- Other Dir.
Rs. 62,000-80,000/- ST Member —- Other Dir.
[E9][FPB] Accepting authority —
Appointing authority
Note:

For the CPC of SLNo. 2 to 7 above,
CLO(SCT) or any other executive
community may be co-opted as a

e B e i an

——

if none of the members belo
of the rank of GM/CGM
dditional member.

level belonging to

G

ol Chand]

ng to SC/ ST community,

/ST

Assistant General Manager(Pers. Policy)
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To
All Heads of Telecom Circles/Administrative Units,
BSNL

Subject: Scheme and Syllabus of LICE for promotion from SDE(C) to EE(C)
of Civil Stream.

The undersigned is directed to enclose herewith the Scheme and
Syllabus of LICE for promotion from SDE(C) to EE(C) level of Civil Stream for
wide publicity among the executives of BSNL. /
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PPS to functional Directors of BSNL Board.
PPS to CVO, BSNL.

All CGMs/PGMs/Sr.GMs/GMs, BSNL CO.
All Heads of cadre controlling authorities.
General Secretary, AIGETOA/SNEA/SEWA.
OL Section for Hindi version.

BSNL Intranet portal.
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Scheme and syllabus for the Limited Internal Competitive Examination (LICE) for
promotion to the grade of Executive Engineer (EE) of Civil Stream

1. Scheme of Examination

1.1. The examination (Computer Based Test — objective type) will consist of
two papers as given below:

Paper Particulars Maximum Marks Duration
Written Test | (i) Core 50 marks 150 Minutes
(Technical) (50 Questions)
(ii) Common 50 marks
(50 Questions)
Total 100 marks
Aptitude Test | One Section 50 marks 60 Minutes
(50 Questions)
Note:
(a) The examination will be conducted in one shift comprising Written test
(Technical) for 150 minutes and Aptitude Test for 60 minutes.
(b) The examination will be objective type with negative marking. For each

correct answer 01 mark will be awarded and for each wrong answer (-)0.25 marks
will be awarded.

(c) Minimum qualifying marks in Written Test (Technical) and Aptitude Test put
together shall be 40% for OC and 35% for SC/ST and PwBDs if sufficient PwBD
candidates are not available on prescribed standards i.e. out of total 150 marks, OC
candidate has to obtain minimum 60 marks and SC/ST & PwBD candidates have to
obtain minimum 52.50 marks to qualify the examination.

(d)  Evaluation of APARs shall be done only in respect of candidates obtaining
minimum qualifying marks in Written Test (Technical) and Aptitude Test put
together.

(e) Reservation in promotion to PwBD category candidates shall be available as
per latest DoPT guidelines.

1.2 Evaluation of APARs

(i) For assessment of APARs and calculating APAR score (No. of years of
reckoning APARs and procedure to be followed for incomplete APAR will be as
followed in DPC for seniority quota promotion) in respect of executives
qualified in written examination, the composition of Assessment Committee
will consist of following officers:

PGM/GM (Rectt) - Chairman

PGM/GM of concerned Cadre - Member
CLO(SCT)/DGM(SCT) - Member

DGM(Rectt.) - Member/Convener
Approving Authority - Director(HR),BSNL Board

(i) The Assessment Committee will assess the APARs in respect of adverse
remarks, integrity and score in each of the reckoning APARs. In reckoning
APARs, numeric score below 04 in any APAR being considered and/or the
adverse remarks and/or doubtful integrity in any of the APARs will render the
executive unsuccessful for promotion in that particular LICE, provided that
final decision in the matter has been taken by the Competent Authority

(i) Where adverse remarks in APAR have already been communicated but the

decision of Appellate Authority on the appeal is pending, the result of suc
PP ty PP P g, g gp?:b
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executives will be deferred until final decision on the appeal is taken by the
competent authority,

(iv) While considering the deferred case as above, if the committee finds that
adverse remarks are toned down or expunged, it would place him at the
appropriate place in the relevant merit list of qualified executives.

(v) Matter being confidential, Recruitment branch shall be the coordinating
Branch for Assessment Committee and cases of incomplete APAR/Adverse
remarks/doubtful integrity cases will be dealt by them in coordination with
concerned Circle/Cadre authorities, if required.

1.3 Determination of final merit list (Weightage- Written Test 60%, Aptitude Test
20% & APAR 20%):

Score A = 0.6 * Candidate marks in Written Test
Score B = 0.2 * Candidate marks in Aptitude Test * 2
‘Score C = 0.2 * Candidate average APAR score * 10
Total Score = Score A + Score B + Score C

Final merit list shall be published based on Total Score as per vacancies
published for that particular LICE subject to obtaining minimum overall
qualifying marks in Total Score.

Qualifying Marks in total score: OC-50%; SC/ST-45% and PwBD-45% if
sufficient PwBD candidates are not available on prescribed standards.

2. Syllabus:
2.1 Syllabus for Written Test Technical (Core) — Civil:
Sl Topic Topic sub heading Weightage
No. (in %)
1 | Building Stone, Lime, Glass, Plastics, Steel, FRP, Ceramics, 5

Materials Aluminum, Fly Ash, Basic Admixtures, Timber, Bricks
and Aggregates: Classification, properties and selection
criteria;

Cement: Types, Composition, Properties, Uses,
Specifications and various Tests; Cement Mortars and
Concrete: Properties and various Tests; Design of
Concrete Mixes: Proportioning of aggregates and
methods of mix design.

2 | Solid Elastic constants, Stress, plane stress, Strains, plane 2
Mechanics strain, Mohr's circle of stress and strain, Elastic
theories of failure, Principal Stresses, Bending, Shear
and Torsion.

3 | Structural Basics of strength of materials, Types of stresses and 8
Analysis strains, Bending moments and shear force, concept of
bending and shear stresses; Analysis of determinate
and indeterminate structures; Trusses, beams, plane
frames; Free and Forced vibrations of single degree and
multi degree freedom system; Concepts and use of
Computer Aided Design.

4 | Design Determination of dead, live, wind and earthquake 5
Principles forces; Factor of safety, load factors & load
combinations; Use of relevant BIS codes, Provisions of
important BIS codes - IS 456, 800, 875, 1893 & 13920;
Ductile design and detailing.

5 | Design of Principles of Working Stress methods & Limit State 6

g >
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| Steel method, Design of tension and compression members,
Structures Design of beams and beam column connections, built-
up sections, Girders, Industrial roofs. Principles of
Ultimate load design.

6 | Design of Limit state design for bending, shear, axial compression 10
Concrete and combined forces; Design of Beams, Columns, Slabs,
and Lintels, Foundations, Retaining walls, Tanks,

Masonry Staircases; Principles of pre-stressed concrete design
structures including materials and methods; Earthquake resistant
design of structures; Design of Masonry Structure.

7 | Construction | Construction - Planning, Equipment, Site investigation 10
Practice and | and Management including Estimation as per CPWD
Planning practice, Cost Index; General details of building

construction including centering & shuttering, RCC
work, foundation, flooring, masonry, plumbing, steel
work, wood work, finishing, sanitary installation &
terracing including mode of measurements as per
CPWD specifications.
Analysis of Rates of various types of works as per CPWD
practice; Tendering Process and Contract Management;
Quality Control and testing of common building
materials as per CPWD specifications; Labour safety &
Welfare; General Conditions of Contract for Civil Works
B in BSNL (BSNL W-7/8) and interpretation of clauses.

8 | Environmental Engineering:

(a) | Water Sources, Estimation, quality standards and testing of 5
Supply water and their treatment; Physical, chemical and
Engineering | biological characteristics and sources of water,

Pollutants in water and its effects; Institutional water
supply system; Estimation of water demand; Drinking
water Standards, Water Treatment Plants, Water
distribution networks, valves & fittings.

(b) | Waste Planning & design of domestic waste water, sewage 5
Water collection and disposal; Plumbing Systems. Components
Engineering | and layout of sewerage system; Planning & design of

Domestic Waste-water disposal system; Sludge
management including treatment, disposal and re-use
of treated effluents.

(c) | Solid Waste | Sources & classification of solid wastes along with 2
Management | planning & design of its management system; Disposal

system.

9 | Geo-technical Engineering and Foundation Engineering:

(a) | Geo- Soil exploration - planning & methods, Properties of 4
technical soil, classification, various tests and inter-relationships;
Engineering | Permeability, Compressibility, consolidation and

Shearing resistance. Earth pressure theories and stress
distribution in soil.

(b) | Foundation | Types of foundations & selection criteria, bearing 6
Engineering | capacity, settlement analysis, design and testing of

shallow & deep foundations. Foundation on expansive
soils.

10 | Surveying, Geology:

(a) | Surveying Classification of surveys, various methodologies, 4

instruments & analysis of measurement of distances,
elevation and directions; Survey Layout for road
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alignment and buildings, Setting out of Curves.
(b) | Geology Basic knowledge of Engineering geology & its
application in projects.
11 | Roads and Planning & construction methodology, Alignment and
Pavements | geometric design; Principles of Flexible and Rigid
pavements design.
12 | Miscellaneous:
(a) | Waterproofi | Types of waterproofing, materials & their specifications,
ng works construction practices.
(b) | Repair,
Rehabilitati | Repair, Rehabilitation and Retrofitting of Buildings and
on and Towers.
Retrofitting
(c) | Valuation of | Methods of valuation, Procedure of Valuation,
land and depreciation & obsolescence, scrap value/ residual
buildings value, salvage value, assessed value, sinking fund.
(d) | Monetizatio
n of Land Management of Estate, Monetization of Assets, Rent
and Assessment; BSNL CROP policy.
Buildings
() E{Eglule Various T-Codes and reports generation
13 | Green Green Buildings Constructions, Green Rating Integrated
Buildings Habitat Assessment (GRIHA) green building rating
system
2.2 Syllabus for Written Test Technical (Common):
1 |IT Tools o MS office: Word, Excel, Power Point
¢ E office: Configuration, Usage and Reports
» ESS workflows
2 | Planning & ¢ ERP processes
Operation o IPMS
» GeM, CPP, MSTC
e BSNL CDA Rules
¢ Energy Conservation OORJA APP (Project OJAS)
¢ Procurement Manual
3 | General Admn. e RTI, PGRMS, Grievance Redressel Mechanism
e Contract Management
4 | Spectrum & e Types of Telecom License
Licensing e USO Framework
S5 | TRAI regulations e TRAI QoS
6 | Project Management | e Project evaluation (Payback / NPV/Rol)
e Project Budgeting and RE/BE
e Project monitoring (CPM/PERT)
e Capitalisation, WIP, Depreciation and Scrapping

2.3 Syllabus for Aptitude Test:

Topic

Sub-heading

General Aptitude

e Quantitative Aptitude
e Reading Comprehension
o Reasoning Ability
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